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Complaints about the Public Official:  
Section 48A of the Crime and Corruption Act 2001 
 
1. Objective 

The Chief Executive Officer is the Public Official of the Aurukun Shire Council. 
The objective of this policy is to set out how the Aurukun Shire Council will deal 
with a complaint (also information or matter)1 that involves or may involve corrupt 
conduct of its CEO as defined in the Crime and Corruption Act 2001 (CC Act). 

2. Policy Rationale 
The policy is designed to assist the Aurukun Shire Council to:  
• Comply with s48A of the Crime and Corruption Act 2001 
• Promote public confidence in the way suspected corrupt conduct of the 

Chief Executive Officer for the Aurukun Shire Council is dealt with (s34(c) 
CC Act) 

• Promote accountability, integrity and transparency in the way the Aurukun 
Shire Council deals with a complaint that is suspected to involve, or may 
involve, corrupt conduct of the Chief Executive Officer. 

3. Definitions 

 
1 See s48A of the CC Act and definitions  

Crime and 
Corruption 
Commission (CCC) 

the Commission continued in existence under the 
Crime and Corruption Act 2001 

CC Act  Crime and Corruption Act 2001 

Complaint includes information or matter. See definition 
provided by s48A(4) of the Crime and Corruption Act 
2001 

Contact details Chief Executive Officer: 4060 6801: 
ceo@aurukun.qld.gov.au  
 
Nominated Person: Director Corporate Services 4060 
6812: dircorp@aurukun.qld.gov.au  

Corruption see Schedule 2 (Dictionary) of the Crime and 
Corruption Act 2001 

Corrupt conduct see s15 of the Crime and Corruption Act 2001 

Corruption in Focus http://www.ccc.qld.gov.au/corruption/information-for-
the-public-sector/corruption-in-focus; see chapter 2, 
page 2.5  

Deal with see Schedule 2 (Dictionary) of the Crime and 
Corruption Act 2001 

Nominated person see item 5 of this policy 

Public Official/CEO see Schedule 2 (Dictionary) and also s48A of the 
Crime and Corruption Act 2001 

mailto:ceo@aurukun.qld.gov.au
mailto:dircorp@aurukun.qld.gov.au
http://www.ccc.qld.gov.au/corruption/information-for-the-public-sector/corruption-in-focus
http://www.ccc.qld.gov.au/corruption/information-for-the-public-sector/corruption-in-focus


 
 

4. Policy application 
This policy applies: 
• if there are grounds to suspect that a complaint may involve corrupt conduct 

of the Chief Executive Officer of the Aurukun Shire Council 
• to all persons who hold an appointment in, or are employees of, the Aurukun 

Shire Council For the purpose of this policy a complaint includes 
information or matter2 

5. Nominated person 
Having regard to s48A (2) and (3) of the CC Act, this policy nominates: 
• The Director Corporate Services as the nominated person 
• To notify3 the Crime and Corruption Commission (CCC) of the complaint and 

to deal with the complaint under the CC Act.4  
• If the nominated person is to deal with the complaint, they may refer 

investigation of the complaint to a professional external investigator. 
• In the event an internal investigator is engaged to investigate the complaint, 

the Director Corporate Services will ensure the external investigator is bound 
by the Crime and Corruption Act and Council’s policy in investigating 
complaints against the Chief Executive Officer, in particular the confidentiality 
requirements under section 7 below. 
 

6. Complaints about the Chief Executive Officer 
Complaint involving a reasonable suspicion of corrupt conduct, where there is a 
nominated person. 
Where there is a nominated person, if a complaint may involve an allegation of 
corrupt conduct of the Chief Executive Officer of the Aurukun Shire Council, the 
complaint may be reported to: 
• the nominated person, or 
• A person to whom there is an obligation to report under an Act5 (this does 

not include an obligation imposed by ss37,38 and 39 (1) of the CC Act). 
 
If there is uncertainty about whether a complaint should be reported, it is best to 
report it to the nominated person. 
 
If the nominated person reasonably suspects the complaint may involve corrupt 
conduct of the Chief Executive Officer, they are to: 
• notify the CCC of the complaint6, and 
• deal with the complaint, subject to the CCC's monitoring role, when - 

 
2 See s48(4) CC of the CC Act 
3 Under ss37 or 38 of the CC Act 
4 Under Chapter 2, Part 3, Division 4, Subdivision 2 of the CC Act 
5 See s39(2) of the CC Act 
6 Under s38, subject to s40 of the CC Act 

Unit of public 
administration 
(UPA) 

see s20 of the Crime and Corruption Act 2001 



• 

o directions issued under s40 apply to the complaint, if any, or 
o pursuant to s46, the CCC refers the complaint to the Nominated Person 

to deal with7 
 

If the Chief Executive Officer suspects that the complaint may involve corrupt 
conduct on their part, and there is a nominated person, the Chief Executive 
Officer must: 
• report the complaint to the nominated person as soon as practicable and 

may also notify the CCC, and 
• take no further action to deal with the complaint  
 
Where there is a nominated person, and if directions issued under s40 apply to 
the complaint: 
• the nominated person is to deal with the complaint, and 
• the Chief Executive Office r is to take no further action to deal with the 

complaint  
 
 
 
 

7. Resourcing the Nominated Person 
If pursuant to ss40 or 46, the Nominated Person has responsibility to deal with 
the complaint8 
• the Aurukun Shire council will ensure that enough resources are available to 

the Nominated Person to enable them to deal with the complaint 
appropriately9, and 

• the Nominated Person is to ensure that consultations, if any, for the purpose 
of securing resources sufficient to deal with the complaint appropriately are 
confidential and are not disclosed, other than to the CCC, without: 
o authorisation under a law of the Commonwealth or the State, or 
o the consent of the Nominated Person responsible for dealing with the 

complaint 
• the Nominated Person must, at all times, use their best endeavours to act 

independently, impartially and fairly having regard to the: 
o purposes of the CC Act10 
o the importance of promoting public confidence in the way suspected 

corrupt conduct in the Aurukun Shire Council is dealt with11, and 
o The Aurukun Shire Council's statutory, policy and procedural 

framework. 
• If the Nominated Person has responsibility to deal with the complaint, they: 

o Are delegated the same authority, functions and powers as the Chief 
Executive Officer to direct and control staff of the Aurukun Shire Council 

 
7 Under ss41 and 42 and/or ss43 and 44 of the CC Act 
8 Under ss41 and 42 and/or ss43 and 44 of the CC Act 
9 See the CCC’s corruption purposes and function set out in ss4(1)(b), 33, 34, 35 and the Council’s relevant statutory, policy and procedural 
framework which help inform decision making about the appropriate way to deal with the complaint 
10 See ss57 and the CCC’s corruption purposes and function set out in ss4(1)(b), 33, 34, 35 of the CC Act 
11 See s34(c) CC Act 



as if the nominated person is the Chief Executive Officer of the Aurukun 
Shire Council for the purpose of dealing with the complaint only. 

o Are delegated the same authority, functions and powers as the Chief 
Executive Officer to enter into contracts on behalf of the Aurukun Shire 
Council for the purpose of dealing with the complaint 

o Do not have any authority, function or power that cannot - under the law 
of the Commonwealth or the State, be delegated by either the elected 
Councillor Chief Executive Officer of Aurukun Shire or the Chief 
Executive Officer to the nominated person.  

8. Liaising with the CCC 
The Chief Executive Officer is to keep the CCC and the nominated person/s (if 
any) informed of: 
• the contact details for the Chief Executive Officer and the nominated 

person/s (if there is a nominated person) 
• Any proposed changes to this policy. 

9. Consultation with the CCC 
The Chief Executive Officer will consult with the CCC when preparing any policy 
about how the Aurukun Shire Council will deal with a complaint that involves or 
may involve corrupt conduct of the public official/CEO12. 

10. Statutory references 
Unless otherwise stated, all statutory references are to the Crime and Corruption 
Act 2001.  

 
12 Section 48A of the CC Act 
 


	A018 - Gift Policy - v04
	F005 - Related Party Disclosure Policy
	3.0 Legislation
	4.0 Definitions
	Meaning 
	Term 
	A person or entity that is related to the entity that is preparing its financial statements (AASB 124). For the purpose of this policy related parties are entities related to Council, key management personnel and their close family members and any entities that they control or jointly control. 
	Related Party 
	A transfer of resources, services or obligations between Council and a related party, regardless of whether a price is charged or not. 
	Related party transaction 
	Persons having authority and responsibility for planning, directing and controlling the activities of Council, directly or indirectly. For the purposes of this policy, the key management personnel include:
	Key Management Personnel (KMP)
	 The Mayor and Councillors
	 Chief Executive Officer 
	 Director Community Services
	 Director Corporate Services
	 Director Technical Services
	Family members who may be expected to influence or be influenced by, that person in their dealings with Council and include:
	Close members of the family of a person 
	(a) that person’s children and spouse or domestic partner
	(b) children of that person’s spouse or domestic partner; and 
	(c) dependants of that person or that person’s spouse or domestic partner (AASB 124)
	Other family members that would expect to influence or be influenced by key management personnel need to be included as close family members 
	Can include a body corporate, a partnership or a trust, incorporated association, or unincorporated group or body
	Entity 
	All forms of consideration paid, payable, or provided in exchange for services provided, and may include:
	Compensation 
	 short-term employee benefits such as wages, salaries and social security contributions, paid annual leave and paid sick leave, profit-sharing bonuses (if payable within twelve months of the end of the period) and non-monetary benefits such as medical care, housing, cars and free and subsidised goods or services) for current employees
	 post-employment benefits such as pensions, other retirement benefits, post-employment life insurance and post-employment medical care
	 other long-term employee benefits, including long-service leave or sabbatical leave, jubilee or other long-service benefits, long-term disability benefits and, if they are not payable wholly within twelve months after the end of the period, profit-sharing, bonuses and deferred compensation;
	 termination benefits; and 
	 share-based payments 
	The assessment of whether the transaction, either individually or in aggregate with other transactions, by omitting it or misstating it could influence decisions that users make on the basis an entity’s financial statements. 
	Materiality 
	A transaction between two related parties that is conducted as if they were unrelated, so that there is no question of conflict of interest 
	Arm’s Length Transaction
	Transaction that is made on an arm’s length terms between Council and key management personnel and their close family members that an ordinary member of the community would transact with Council. This includes but is not limited to payment of utilities charges and ID cards. 
	Ordinary Citizen Transaction (OCT)

	S001 - Acceptable Request Guidelines - V6.0
	S015 - Investigation of Corruption Complaints Against Chief Executive Officer Policy - V7.0
	S016 - Councillor Conduct Investigation Policy - V7.0
	1 Investigation Policy – Aurukun Shire Council
	1. Authority
	2. Scope
	3. Definitions
	4. Confidentiality
	5. Natural Justice
	6. Assessor’s referral
	7. Receipt of Assessor’s referral
	8. Investigator
	9. Early resolution
	10. Timeliness
	11. Assistance for investigator
	12. Possible misconduct or corrupt conduct
	13. Completion of investigation
	14. Notice about the outcome of investigation
	15. Councillor conduct register
	16. Expenses



