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Mayor

Neville Pootchemunka

MESSAGE FROM THE MAYOR

2010 to 2011 has been another very busy year for Aurukun Shire
Council. Council has again worked hard to secure as much funding as
we could for the many projects we wish to complete.

As in previous years Council has been faced with
increased demands for maintenance expenditure

and for capital investment in infrastructure such as
roads, water and sewerage. Additionally, past financial
management practices were reviewed so that they

can be improved for the benefit of the community. It is
pleasing to see that Council has been presented with
an unqualified audit report from the Queensland Audit
Office indicating that Council's financial and operational
processes are to a high standard.

During 2011 the long overdue infrastructure upgrade
commenced and will be completed in 2012. This is a
major project addressing our aging infrastructure and
bringing it up to a superior standard as expected by

our community residents. $11.5m has been allocated

by the State Government for this upgrade and will

see increased water pressure, improved solid waste
handling and emergency standby equipment that will
ensure that services are maintained at all times. My goal,
which is shared by my fellow Councillors, is to see the
major infrastructure works proceed and be completed

by 2012 with a Council back in shape and financially
strong. Council has received a positive response for the
construction of a new aged care facility with preliminary
investigative works beginning towards the end of the
financial year. It is anticipated that this $4.5m project will
commence construction in 2012 and will meet the current
and future needs of the elderly in our community. There is,
however, a lot of work to be done during the investigation
phase which should be completed by the end of 2011.

It was disheartening to be advised that the long awaited
Aurukun Bauxite Resource mine would not be going
ahead. We wait patiently for a positive outcome regarding
our bauxite resource as the mine will generate a broad
range of opportunities for Aurukun residents from
business/enterprise development, long term employment

and training. Council will be actively pursuing the
establishment of the mine into the coming year to ensure
that these opportunities come to fruition.

Council, in partnership and consultation, has worked
with the State, Commonwealth and Cape York
Partnerships in developing the Local Indigenous
Partnership (LIP) agreement so that it reflects fully the
community’s aspirations. This has been a long drawn
out process and it is hoped that the final signing will be
achieved in the near future.

Although it has taken some time actions and priorities
within the LIP have been progressed and in many

cases completed. I wish to extend my own and my
Council's appreciation to the State and Commonwealth
Governments, Cape York Partnerships and Cape York
Institute for their efforts in extending the Cape York Welfare
Reform trial for the next twelve months. This is promising
and bodes well for the future once the LIP is signed and
reviewed regularly for compliance.

In closing I would like to thank and congratulate my
fellow Councillors for their dedication and commitment
in advancing Aurukun in a positive and effective way —
Deputy Mayor Phyllis Yunkaporta, Cr. Jonathan Korkaktain,
Cr. Angus Kerindun and Cr. Patrick Koongotema. Also
thanks must go to the Chief Executive Officer and

Staff of Aurukun Shire Council for their support and
on-going commitment in meeting the needs of the
community. Finally I thank the community for their
support and commitment to the development of the
Shire as they are the true beneficiaries of Aurukun Shire
Council's endeavours to make Aurukun a safe and vibrant
community for all.

Cr. Neville Pootchemunka
Mayor

Eucalypt Forest, Aurukun :: Kerry Trapnell
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AURUKUN SHIRE PROFILE

The Aurukun Shire is a very remote area of Queensland which is starkly
different to most other Queensland shires. Its community is among the
most disadvantaged in Australia but it has outstanding potentials for

growth and prosperity.

Queensland - Aurukun Shire Shaded Green

LOCATION

The community of Aurukun is located on the
north-west coast of the Cape York Peninsula, 178km
(2hrs 30mins) by road south of the mining town of
Weipa and 811km (11hrs) from Cairns. Nearly the entire
population (99.6%) lives within the township.

The Shire has an area of 7500 sqg. km. and is bounded
by the Holroyd River and Pormpuraaw Deed of Grant in
Trust lands to the south, Cook Shire and Archer Bend
National Park to the east, the Gulf of Carpentaria to the
west and Cook Shire to the north. It has about 107 km of
Gulf of Carpentaria coastline.

REMOTENESS

The Accessibility/Remoteness Index of Australia (ARIA)
rates Aurukun in the highest category of remoteness.
Aurukun is rated as:

Very Remote (ARIA score >9.08 - 12) - very
little accessibility of goods, services and
opportunities for social interaction.

The ARIA rating is based on road distance. It does not
recognise: the low rate of vehicle ownership in the
community; the half year annual road closures due to
flooding and also cultural barriers limiting residents’ access
to goods, services and opportunities for social interaction.

The alternative to road access, air travel, is expensive.
A return flight to Cairns costs nearly $1,000.

SERVICES AVAILABLE
IN AURUKUN

Aurukun has the following services available to residents
and visitors:

» Post Office Agency

» Bendigo Bank Agency

» Aurukun Primary Health Care Centre - supported by
the Royal Flying Doctor Service

» Island & Cape General Store

» School P-10 (Koolkan Campus of the Cape York
Aboriginal Australian Academy)

» Koolkan Early Childhood Centre and Family Support Hub

» Airport and Skytrans agency - daily weekday flights
from and to Cairns

AURUKUN IS A WELFARE
REFORM COMMUNITY

Aurukun is one of only four Welfare Reform
Communities in this State. Possession of alcohol
within the Shire is illegal and Family Income
Management is applied to families who do not
satisfy certain criteria related to child care, home
maintenance and good order.

The school community adopted new programs and
transitioned in 2010 to a new education model based
on the principles of direct instruction teaching. Since
2007-08 the average rate of school attendance has risen
from 37.9% to about 807% in first term 2011.
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AURUKUN SHIRE
POPULATION

The graphs below are based on
published ABS Census 2006 data.
They contrast statistics from the
Aurukun Indigenous Community,
the Aurukun Non-Indigenous
Community and the whole
Queensland population.

There are interesting contrasts in relation to age
distribution, especially:

» The very young age of the Aurukun
Indigenous population;

» The relative size of the "working age” and
‘dependent age” populations (comparing those aged
between 15 and 64 with the sum of the younger and
older age-groups); and

» The relative size of the "elder” age-group (those aged
45 or more compared with the younger age-group).

The Aurukun Non-Indigenous population primarily
comprises persons recruited into the area for a specific
job. In most cases the characteristics of this group are
closer to the "“Queensland” population than the
‘Aurukun Indigenous” population.

AGE DISTRIBUTION

Over 50% of the Aurukun population was under 25 in
2006, compared to less than 35% of the Queensland
population. On the other hand less than 17% of

the Aurukun population was over 44 years of age
compared to over 37% of Queenslanders. Only 3.07%
of the Aurukun population was over 65 years of age,
compared to 12.37% of Queenslanders.

AGE DISTRIBUTION

B 65 years & over
45-64 years

W 25-44 years

[0 15-24 years
5-14 years

M 0-4 years

100%

80%

60%

40%



Collecting Bulbs & Flowers (Marybell & Boys), O 9
Aurukun Wetlands :: Kerry Trapnell

WORKING & DEPENDENT  ELDER AGE-GROUP
AGE_ GROUPS The "Elder” age-group, persons of or over 45 years of age,

comprises a demographic that typically plays a major
role in leading the community, whether in business,
government or domestic situations. Due to the early

age at death of local Indigenous people, this cohort is
seriously depleted (16.96% compared to 37.39%). The
community’s economic, social and emotional problems
are made harder to deal with as a result of this deficiency.

The “working” age-group of persons 15 to 64 years of
age were a slightly bigger proportion of the
Queensland population than of the Aurukun population
(66.98% compared to 63.22%).

WORKING & DEPENDANT & e
AGE GROUPS

ELDER AGE GROUPS
Il Working age group; 15-65 years

Il Dependant age group; 0-14 years & 65+ years : W 45+ years

M 0-44 years
100% 100%
80% 80%
60% 60%
40% 40%
20% 20%
0 : 0
Aurukun Aurukun Queensland Aurukun Aurukun Queensland

Indigenous Non-Indigenous Total F Indigenous  Non-Indigenous Total

01. Aurukun Township ::
Corey Roderick

02. Waterbirds & Pandanus ::
Kerry Trapnell
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SHIRE HISTORY

Cape Keerweer, on the Gulf of Carpentaria coast, was the site of the first
attempted European settlement in Australia.

Replica of the Dutch ship Duyfken :: Jenny Harris

In 1605 the Dutch ship Duyfken, under Captain Willem
Janszoon, sailed down the west coast of Cape York
Peninsula and made the first recorded Dutch landing in
Australia at Cape Keerweer, south of Aurukun. Janszoon
planned to build a city at the site. However, after
exploitative actions by the crew, fighting broke out with
the local people, several sailors were killed and the
Duyfken departed.

Aurukun was established as a Presbyterian mission
(formerly known as the Archer River Mission Station)
in 1904. Aboriginal people were relocated from large
surrounding areas to the mission settlement over
several decades. Today's township is on the site of the
original mission.

On 22 May 1978 the Local Government (Aboriginal
Lands) Act came into force, constituting the Aurukun
Shire Council. The Act granted a 50-year lease to the
Council over most of the land in the original Reserve, a
large part of the traditional lands of the Aurukun people.

POPULATION

Aurukun is one of the larger communities in the Cape
with a population of approximately 1200. Most residents
are Traditional Owners of the Shire and surrounding
lands. There are 5 spiritual clan groups: Apalech,
Winchanam, Wanam, Chara and Puutch. There are 15
outstations that are occupied during the dry season.

One feature in common with many other Indigenous
communities is a very stable (immobile) population.
Many Aurukun residents have little opportunity to move
away from the area - many lack recognised education
or training and to do so would also deprive them of
their family and clan supports.

ADDRESS 5 YEARS AGO

Aurukun [
Queensland

I 36
| 0.3%
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o
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Local Area  Australia

CLIMATE

Aurukun experiences extreme heat and has an annual
wet season with very high temperatures and rainfall.
The average maximum temperature is 32.3°C and the
average minimum is 21.8°C. The average annual rainfall
is approximately 1.77 metres. Most of this falls between
December and March.

As Aurukun is in the cyclone area of Queensland it has a
cyclone season from November to May each year.



—
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CHALLENGES WE FACE

SIZE

The Shire comprises some 7,500 square kilometres.
There are 15 outstations to manage and a range of plant
and animal pests.

ISOLATION

The isolation of Aurukun limits its ability to attract skilled
workers. The cost of materials and services is high due to
freight costs and the distance from regional centres.

WET SEASON

The climate creates special challenges. Roads outside of
the community are impassable during the wet season.
This greatly increases freight costs - which flow through
and raise the cost of just about everything. Extreme
isolation for nearly half of the year also causes social
and community stresses.

Aurukun Access Road :: Kristine Japp

Road sign at Aurukun Turnoff :: Kerry Trapnell

HOUSING

The Council provides housing within Aurukun with a
stock of 182 community houses and 16 staff houses.

The new federally funded 10 year housing programme
commenced this year. The Federal Government has
allocated money to the Queensland State Government
to build 91 houses and complete 247 refurbishments
over the next 10 years in Aurukun. This will have a
significant impact on the current level of overcrowding
in community housing. The Remote Indigenous Land
and Infrastructure Program Office assists in removing
impediments that may impact on the program. This
program will relieve overcrowding and facilitate social
and economic development in Aurukun.

Houses are closed by the relatives for cultural reasons
upon the passing of a resident. After a Council-prescribed
rent free period of up to three months an Opening
Ceremony is held. The five clan groups come together

at the opening to celebrate this event with traditional
dancing and a smoking ceremony. After this ceremony
the family returns to reside within the house.

HOUSEHOLD CROWDING

[ | Aurukun
B Queensiand
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SOCIO-ECONOMIC
STATUS &
DISADVANTAGE

Socio-economic Indexes for
Areas (SEIFA) is a suite of four
summary measures that have

been created from 2006 Census
information. The indexes can be
used to explore different aspects
of socio-economic conditions by
geographic areas.

Main Photo :: An armload of pandanus leaves

for weaving :: Kerry Trapnell

For each index, every geographic area in Australia is
given a SEIFA number which shows how disadvantaged
that area is compared with other areas in Australia.
Aurukun is rated in the poorest 5% of communities
Australia-wide. The 34 discrete Indigenous Queensland
communities rank below all 123 other Queensland
local government areas and Aurukun is the 11th lowest
ranking among them.

Tables opposite are based on ABS Census 2006 data.
‘Workforce Participation’ statistics deserve special
comment. Most of those shown as 'Employed
Part-time’ were employed on the Community
Development Employment project earning little more
than basic unemployment benefits. Large numbers
recorded as ‘Not in Workforce' is partly explained

by higher than usual health issues. However, if
employment was readily available it might be
expected that many of these people would move
into the workforce.

Full-time employed people in Aurukun totalled 35.25%
percent of those actually in the workforce: those
unemployed and part-time employed totalled 64.75% of
those actually in the workforce. It is not possible to say
what proportion of those in full-time employment were
non-Indigenous people but it is probable that about one
third of those in full-time employment were drawn from
the non-Indigenous population.



The Aurukun “Bush Supermarket” :
Kerry Trapnell
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Basket Weaving :: Kerry Trapnell

AURUKUN HAS A RARE CULTURE

The traditional homelands of the Wik, Wik Way and Kugu people lie
in and around the Aurukun Shire. The community is rich in traditional
cultural practices. The predominant language is Wik Mungkan with
remains of other dialects still spoken. English is taught in the school.

Based on the 2006 Census, 93.7% of the population
is Indigenous (3.5% of the Queensland population is LANGUAGE
Indigenous). Furthermore Aurukun is deeply linked to

its traditional culture - 86.7% of the population speaks 2 SPOKEN AT HOME
a traditional Indigenous language at home. This is rare ﬂ Aurukun [
in the Queensland Aboriginal population - only 5.3% —

of the total Queensland Indigenous population speaks o Queensiand I
a traditional Indigenous language at home. Traditional :

culture in the Aurukun community was not deliberately

undermined (for example by prohibition of speaking of

the native tongues) as it was in most other communities.

Occupation of traditional lands (the outstation

movement) has been inhibited by the lack of wet season

transport options and by lack of institutional support

in recent years. Now, however, traditional owners are

receiving strong support from their corporation Aak

Puul Nganttam which is placing a strong emphasis on
outstation development and sustainability.

The local residents are the creators of stunning arts
and crafts now held in high esteem and displayed in
prominent museums and galleries around the country
and across the World. 3@
o
. . . . QO
Traditional house opening ceremonies take place in o
Aurukun regularly - they are moving events to witness. -

2
I3\
N
N

: English Indigenous  Other
Aurukun is one of the very few remaining places Language  Language
where visitors can immerse themselves in the :
Aboriginal heritage and learn about the culture from
the people, firsthand.
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CREATIVITY WITHIN TRADITION

The house opening ceremonies of Aurukun are drawn from ancient
tradition, from when people camped in the bush on their traditional

lands in temporary shelters.

Traditionally, access to the camp area in which
someone had died could be “closed” for up to 2 years.
Eventually a ceremony would be held near that place
shortly before the wet season to send the deceased
person’s spirit back to his or her traditional lands and

to set the place right for people to live in again. The
immediate family and the in-laws of the deceased
would hunt and gather food for a large feast and groups
from other clans would be invited to participate. Those
who came, all well dressed and decorated, would
demonstrate their condolences to the close family in
moving expressions of grief.

House Opening Ceremony :: Jane Karyuka

People live in different circumstances today. The
people have the benefit of permanent modem

homes. However, with a high level of overcrowding in
community housing, homes in which people die may
now be closed for only three months - that is a family
decision. Families still play the same role in arranging
and catering for the ceremonies but store-bought
food is provided. Songmen and traditional instruments
support traditional dances but recorded music is also
played. Songs and dances directly address the spirit of
the deceased, assuring it of continuing remembrance.
Many different groups dance, each group in a distinctive
and colourful costume. The ceremonies serve to
remind the people of their traditional culture and
traditional lands. In the final part of the ceremony

the close family return to the home where the death
occurred. Ironwood leaves are burned and drive away
the spirit so that it does not haunt the children.

Aboriginal people have been described as living in an
“Intercultural space”. Whilst there is deep attachment

to land and traditional culture, many of the parameters
of daily life are set by the dominant "mainstream”
culture and many of the traditional economic and
social contexts and supports are lacking. The people

of Aurukun show the continuing capacity to adapt
traditional cultural expression in a way that preserves its
viability. This is shown in the house opening ceremony.
It is also shown in the continuing development of the
Aurukun artistic tradition.

Whilst still producing traditional carvings and weaving of
exquisite design, the artists and craftspeople of Aurukun
have adopted new media and techniques to produce

a wider variety of sensitive and appealing works. Their
repertoire now includes “Ghostnets” weaving using the
discarded prawn nets that cause real damage to fish,
turtles, dugong and dolphins while drifting and which
ultimately wash up on the beaches. There is also a
growing new tradition of painting on canvas, especially
by Aurukun women. Other new media including
linocuts and silkscreen printing are being trialed and it
is apparent that there is a powerful impetus behind the
Aurukun artistic movement. Even with these changes
it is still the case that almost every Aurukun art piece
reflects an element of traditional culture.



Men Dancing in House Opening Ceremony :: 17
Jane Karyuka
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Youths painted up for dance in House
Opening Ceremony :: Jane Karyuka
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Dancing in a Traditional Ceremony ::
Kerry Trapnell

AURUKUN'S ECONOMIC POTENTIALS

Aurukun has strong potential to grow in prosperity. To do that it will
need investment in business infrastructure. It will also need appropriate
management able to develop business in a manner that harmonises
with the local culture and protects the natural and cultural resources

of the Wik and Wik Way people. The community needs access to core
skills and vocational training.

f Opportunities exist in:

» ECO-CULTURAL TOURISM - supported by the large
and pristine areas of the Shire with rare ecological
values, the strong traditional culture and arts and
crafts industry of the community;

» DEVELOPMENT OF ROADS AND TRANSPORT
SERVICES - supporting outstations and production
of beef and other agricultural, forestry, fishing and
aquacultural products;

» MINING - in direct employment, in service industries
to support mining operations, and in the clearing and
rehabilitation of the land mined. The Rio Tinto Alcan
mine about 15km from Aurukun will commence
operations in 2013. A second "Aurukun” mine is
expected to also be established in the next few years.
These mines will bring employment and many other
benefits to the Shire;

EMPLOYMENT IN CONSTRUCTION - approved

and anticipated infrastructure development in the
coming years includes: 91 new community dwellings
over 10 years; 247 dwelling refurbishments;
upgrading of the water supply, sewerage and waste
disposal at a cost of $11.5m; the development of

a major art complex; a new ‘business precinct’
including office space and up to 6 new commercial
premises; refurbishment of the indoor recreation hall;
construction of a barge landing ramp; construction
of a new training centre; and refurbishment of the
former Three Rivers Tavern as a multipurpose (social,
cultural and entertainment) Centre;

IMPROVED RETAIL AND SERVICE BUSINESSES

EMPLOYMENT IN NATURAL AND CULTURAL
RESOURCE MANAGEMENT - Council is supporting
establishment of a Land & Sea Management Office for
the Shire, staffed by a Coordinator and Rangers with
Government funding and a Traditional Owner board.

Commercial Barramundi Fishing :: Kerry Trapnell
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Chief Executive Officer
John R Japp

MESSAGE FROM THE
CHIEF EXECUTIVE OFFICER

It gives me great pleasure to report on the operational performance of
Aurukun Shire Council for the 2010/2011 financial year.

During the year there has been a continuation of
the development of the Council and staff, including
governance, capacity building and financial
management programmes and activities. This
development included Councillors and senior staff
participating in the Local Government Association
of Queensland’s training programmes and those
sponsored by various Government Departments.

All staff contributed to improving Council's governance
and statutory and financial reporting, Council's
continued attention to improving fiscal management
and as such its financial position.

Council has actively participated in the local
government asset program which will assist in
developing and implementing Council's Asset
Management Plan, including the adoption of an Asset
Management Policy and supporting strategy. This will
place Council in a good position for the introduction
of along term asset management structure that will
ensure improved useful life expectations of Council
infrastructure and assets.

Council staff were actively involved with providing
proactive support for residents during the

year particularly for social housing

responsive maintenance. The Aurukun Community
Plan has been completed in draft form with the final
document to be circulated for community consultation
during 2011/2012. Inspections of the Council's road
infrastructure resulted in a lodgement for funding

through the NDRRA and the commencement of
remedial and improvement works which provided
important relief for the community. Council has

had continued success in receiving external funding
assistance for infrastructure developments for the
community. This included the commencement

of the $11.5m Indigenous Environmental Health
Improvement Program which is aimed to upgrade and
improve Council's water, sewerage and waste disposal
infrastructure. This included a successful in-house bid
by Council for the development of playground and park
land on Bowenda and Kleidon Drives all of which will be
completed in 2011/2012. All of these developments and
improvements will make a significant contribution to
the economy and lifestyle within Aurukun Shire.

[ would like to thank the staff for the support they gave
me and their dedication, hard work and commitment
which assisted the Council to achieve the results of
the 2010/2011 year. May I take the opportunity to
thank the Mayor, Councillor Neville Pootchemunka
and the Councillors for their continued guidance and
support of the staff during 2010/2011. The cooperation
and assistance provided to Council by the Local
Government Association of Queensland and the
Queensland Government, in particular the Department
of Local Government and Planning, is acknowledged.

[ would also like to thank the Aurukun Shire
community for their active participation in the
Council's programmes.

&

John R Japp BBus. MEd. CEng. MIMarEST
Chief Executive Officer

Aurukun Coastal Wetlands :: Kerry Trapnell
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MESSAGE FROM THE
CHIEF FINANCIAL OFFICER

This Annual Report provides information on the results and
achievements of the Council over the past 12 months. The Council
achieved strong results and remains in a good and healthy financial

position as at 30 June 2011.

The Council responded well to the difficulties and
challenges of the 2010/2011 financial year and has
continued to focus on providing effective and accountable
financial services through the following strategies:

» Timely financial planning for Council's operations;

» Achieving and maintaining financial responsibility
by development and review of budgets and monthly
reporting on its financial results and achievements;

» Compliance with legislation and contractual
obligations and meeting time frames and deadlines;

»

Actively seeking external funding and other revenue
sources to finance its operations due to limited
available revenue;

» Striving for economic and financial sustainability.

Council is working hard in the delivery of services of
a high quality and standard to the community and
achieving its goals and objectives. Council recorded
an operating surplus of $2.5m before depreciation.
The Council does not fund the depreciation of assets
as it is mainly dependant on grant funding to fund its
operations and replace assets. Grants and subsidies
were again significant sources of revenue for the
Council and made up 70% of the total revenue received.
During the year $15.3m was spent on operations.
Employee costs made up 27% and materials and
services 57% of the total expenditure for the year.

Council's assets are $126.6m while the liabilities are
$1.1m leaving the Council in a strong position with
community equity of $125.5m as at 30 June 2011.

Council during the year maintained its assets to the
best of its ability with available funds. Funding has been
secured for the upgrade of the water and sewerage
infrastructure and this project will commence in the
near future. During the financial year new assets of
approximately $3m were acquired. Major capital works
that have been undertaken and are completed or close
to completion are the construction of the

Village Opportunity Hub and extensions to the

Health and Well Being Centre.

The construction of the Business Precinct is ready to
proceed, dependant on finding additional funding.

It is believed these assets will make a huge difference
and will improve and expand on the delivery of quality
services to the community.

During the year Council also recorded an impairment
loss of $1.9m to its roads infrastructure assets. This loss
arose from flood damage caused to the roads. Funding
has been obtained and works to restore the assets

to their original condition has already commenced.
One of the biggest challenges facing Council is

the recruitment and retention of staff. The Council
remains committed to recruiting and retaining the best
available staff as it believes the quality and effective and
efficient performance of its staff has a direct impact

on the quality and standard of services provided to the
community.

It is a goal of the Council to provide a safe and healthy
workplace to its workforce, adequately reward staff
for their efforts and contributions and offer career
development opportunities.

Finally I would like to thank councillors, management
and staff for their continued support, commitment and
dedication. They have made a significant contribution
in achieving excellent results and ensuring the delivery
of high standard and quality services to the community
of Aurukun.

Barry Bonthuys
Chief Financial Officer



Chief Financial Officer
Barry Bonthuys

-
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Children Playing at Low Tide :: Kerry Trapnell
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Chief Operating Officer

Neil Ewart

MESSAGE FROM THE
CHIEF OPERATING OFFICER

In presenting this Annual Report I acknowledge the Elders and Traditional
Owners of the Aurukun Shire. As 2011 was the global centenary of the
first International Year of Women I acknowledge the many women in our
workforce and the invaluable contribution they have made.

The Aurukun Home and Community Care program
provides a safe and caring place for the elderly of Aurukun
to receive healthy and nutritious meals. Clients are also
supported in activities such as creating art works, fishing
and socialising.

Funding from State and Federal agencies has been sourced
to replace the old and unsuitable building. It has also
enabled the purchase of electric scooters to increase the
mobility and independence of clients and the purchase of
two freezers to store food over the wet season.

The Koolkan Early Childhood Centre provides a safe and
caring place for the very young children of working parents
and others as space permits. Without this service to free
adults up for employment Council and other agencies
could not operate effectively.

Funding has been received to expand the kitchen cooking
area that will enable staff to provide better nutritious meals
to the children. A major upgrade of the Centre is planned
for 2012.

A special acknowledgement must be made of Jane
Karyuka who will be leaving Aurukun and the Centre at the
end of 2011 after many years of service to the Community
and Council.

An adjunct to the Child Care centre is the Targeted
Parenting Programme and the Locational Playgroup
both of these functions assist young parents with the
responsibility of parenthood for the first time.

For many years Aurukun has been without an effective
Ranger programme. Thanks to a substantial grant from
the State we have been able recruit a Bio Cultural/Ranger
Coordinator who has developed a core group of men and
women rangers. Initial activities centre around setting up
an operational centre, developing a cattle and feral horse
control program, replacing/renewing old fencing and
training the rangers in safety procedures, weed control
and vehicle use. It is envisaged the rangers will be able

to monitor illegal activities up and down the coastline of
Aurukun Shire.

Aurukun Shire Council was the recipient of a substantial
grant from the Federal Government to develop a Healthy
Communities Initiative (the only Indigenous Council in
Australia to do so). This project will be implemented over
the next two years. Our first challenge is to recruit a suitable
Coordinator who will work to get people more active and
eating more healthily.

Council has continued to carry out repairs and
maintenance to our housing under 