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INTRODUCTION
In accordance with the Local 

Government Act 2009, Council must 
publish an Annual Report, which 

provides an update to the community 
about Aurukun Shire Council’s 

finances, performance and  
how Council has delivered  
against the Corporate and  

Operational Plan.
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The community of Aurukun is located on the 
north-west coast of the Cape York Peninsula, 
178km (2hrs 30mins) by road south of the 
mining town of Weipa and 811km (11hrs)  
from Cairns. Nearly the entire population 
(99.6%) lives within the township.

The shire has an area of 7500 sq. km. 
and is bounded by the Holroyd River 
and Pormpuraaw Deed of Grant in Trust 
lands to the south, Cook shire and Archer 
Bend National Park to the east, the Gulf of 
Carpentaria to the west and Cook shire to 
the north. It has about 107 km of Gulf of 
Carpentaria coastline.

Shire History
Cape Keerweer, on the Gulf of Carpentaria 
Coast, was the site of the first attempted 
settlement in Australia. In 1606 the Dutch 
ship Duyfken, under Captain Willem Janszoon, 
sailed down the west coast of Cape York 
Peninsula and made the first recorded Dutch 
landing in Australia at Cape Keerweer, south 
of Aurukun. Janszoon planned to build a city 
at the site. However, after exploitative actions 
by the crew, fighting broke out with the local 
people, several sailors were killed and the 
Duyfken departed.

Aurukun was established as a Presbyterian 
mission (formerly known as Archer River 
Mission Station) in 1904. Aboriginal people 
were relocated from large surrounding 
areas to the mission settlement over several 
decades. Today’s township is on the site of  
the original mission.

On 22 May 1978, the Local Government 
(Aboriginal Lands) Act came into force, 
constituting the Aurukun Shire Council.  
The Act granted a 50-year lease to the Council 
over most of the land in the original Reserve, 
a large part of the traditional lands of the 
Aurukun people.

On 18 September 2013, Aurukun saw a  
long-awaited land transfer come to fruition. 
The Shire Lease was cancelled, and the land 
became Aboriginal Freehold with two trustees; 
Aurukun Shire Council and Ngan Aak-Kunch 
Aboriginal Corporation (NAKAC) Registered 
Native Title Bodies Corporate.

aurukun 
profile

Photography by: Meg Whiticker - Glistening Paper Bark Early Aurukun Mission Aurukun Land Transfer Day
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Community Awards
The community awards presented by Deputy 
Mayor Craig Koomeeta recognised the 
outstanding achievements and contributions 
of our residents. The award ceremony 
celebrated individuals and groups who have 
made a significant impact in community.

Council Elections
In March 2024, we bid farewell to 

our previous Mayor and Councillors, 
celebrating their contributions to our 

community over their 4-year term. 
We thank them for all their hard work 
making Aurukun a great place to live.

"Reflecting on 2024, we are filled with pride 
and gratitude for our community's remarkable 
achievements. Together, we have made significant 
strides in health promotion, community safety, 
roads and infrastructure, sports and recreation,  
and social services, enhancing the quality of life  
in Aurukun.

As we reflect over the past 12 months, its clear that 
Aurukun has had a vibrant and eventful year. Join 
us in celebrating the incredible achievements of our 
community members and groups who have worked 
tirelessly to make Aurukun a better place. Some of 
our highlights that brought our community together 
and displayed our unique culture and spirit."

Message From 
the Mayor and 
Councillors

Celebrating Aurukun Artists
We are proud to celebrate local artists 
including Telstra Art Award Winner Keith 
Wikmunea, who displayed their art at 
the Aak Ngench Thayan (Strong Country) 
Installation at the Melbourne Art Fair and 
D’Lan Contemporary gallery.

Photography by: Stacey Clark
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Ngangk Min Festival
The Ngangk Min Festival 
was an opportunity for the 
community to come together 
for a meal and enjoy a 
relaxing day at the Landing.

Aak Ngampram Day
The Aurukun Community 
came together to 
celebrate Aak Ngampram 
Day, recognising the 
historic Wik Decision. 
Cr Eloise Yunkaporta 
spoke passionately 
about this significant 
part of our history. The 
event featured displays 
from the Wik and Kugu 
Arts Centre, historical 
documentaries from 
the IKC, and stalls from 
Ergon Energy, Rio Tinto, 
Cape York Employment, 
and Queensland Health. 

Aurukun Day
The Community gathered 
at the Landing to celebrate 
Aurukun Day. The event 
was a celebration of our rich 
culture and heritage, featuring 
traditional performances, 
local crafts, and community 
activities. 

Anzac Day
Anzac Day commemorations were a solemn and 
respectful tribute to those who served and sacrificed. 
The ceremony included a dawn service, a march 
through town, and a wreath-laying ceremony with 
Deputy Mayor Craig Koomeeta reading the Ode,  
Cr Jaydon Marrott doing the Welcome to Country and 
Cr Eloise Yunkaporta talking about the Aurukun men 
who served. It was a poignant reminder of the bravery 
and sacrifice of our servicemen and women.

Wik Women’s Week 
Wik Women’s Week 
highlighted the 
contributions and 
achievements of the 
women in our community 
with a community march, 
group activities and a 
family day – all aimed 
at empowering and 
celebrating the women  
of Aurukun

NAIDOC Week
NAIDOC Week was a time to honour the history, 
culture, and achievements of Aboriginal and 
Torres Strait Islander peoples. The community 
gathered at the landing to dance, participate 
in cultural activities, and celebrate the strong 
culture of the Wik, Wik Way and Kugu people.  
The week was a powerful reminder of the 
importance of preserving and celebrating  
our cultural heritage.

Thank you for your unwavering support and dedication. Together, we will continue to  
build a brighter future for Aurukun.

Regards, Mayor Barbara Bandicootcha, Deputy Mayor Craig Koomeeta and Councillors  
Jayden Marrott, Eloise Yunkaporta and Leona Yunkaporta.
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MAYOR CR BARBARA BANDICOOTCHA
•	 Elected: April 2024 
• 	�Portfolio: The Mayor is a representative  
of all Portfolio Areas

• 	�Council Representative:
  	-	 �Local Government Association of 

Queensland (LGAQ)
   	- �	�Torres Cape Indigenous Council Alliance 

(TCICA) Inc
   	- 	�Island and Cape Retail Enterprises
   	- 	�Local Disaster Management Group (LDMG)
  	-	 Mayors Employment Committee

CR ELOISE YUNKAPORTA
•	 Elected: April 2024 
• 	�Council Representative: Community Safety, 
Environment, Training and Employment

CR JAYDEN MARROTT
•	 Elected: October 31 2020 to current 
• 	�Portfolio: Sport and Recreation, Transport 

and Infrastructure, Governance and Finance, 
Training and Employment

• 	�Council Representative: Torres Cape 
Indigenous Council Alliance (TCICA) Inc

DEPUTY MAYOR CR CRAIG KOOMEETA
•	� Elected: 2000 to 2003  

Elected: 2020 to current
• �	�Portfolio: Health, Transport and Infrastructure, 

Environment, Arts, Community Service, 
Governance and Finance.

•	 Council Representative:
  	-	 �Local Disaster Management Group (LDMG)
   -	 �Torres Cape Indigenous Council Alliance 

(TCICA) Inc

CR LEONA YUNKAPORTA
•	� Elected: April 2024 

• �	�Portfolio: Business Development,  
Social Housing, Education

Our Councillors Portfolio  
and Committee Representation

Corporate Vision

Aurukun  
Growing

Respect  
& Growing 

Leaders

Community 
Growing

Aurukun  
Shire 

Council

Excellence  
In Service  

To Our 
Community

Strong 
Leadership

OUR VISION
Our vision for our community  

is based on our core community values. 
Our vision focuses on our community, our 

future leaders and the importance  
of respect in our community.

OUR MISSION
As a Council, it is important to  

understand our role and purpose. 
We exist to both lead and serve  

our community.

Our Community Vision and Council Mission
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Mayor & 
Councillors

CEO
Executive  
Support

organisational chart

Technical  
Services

Building Services

Roads

Plant

Town Services

Parks and Gardens

Airport

Environmental

Health

Corporate  
Services
Finance

HR

WHS

Reception

Facilities

Post Office

Art Centre

Stores

Community  
Services

Community 
Development

Community Centre

Indigenous  
Knowledge Centre

Sports & Rec

Community Police

Family Support

Childcare Services

Age Care

Animal Management

Photography by: Stacey Clark - Possum



11    Aurukun Shire Council Annual Report 2023 - 2024 Aurukun Shire Council Annual Report 2023 -2024    12

Assessment of Operating Performance
In resource-constrained environments, 
organizations can face unique challenges in 
achieving their strategic goals. The Corporate 
Plan establishes the long-term vision and 
mission of Aurukun Shire Council, while the 
Operational Plan outlines specific actions to  
be taken despite limited resources.

This assessment aims to evaluate the 
practicality and viability of these plans in 
light of resource constraints. The assessment 
reveals that Aurukun's plans exhibit a 
reasonable level of clarity in defining its overall 
direction and the specific actions required.

The allocation of resources, including financial, 
human, and technological, is a critical factor  
in planning execution. This assessment 
evaluates the effectiveness of resource 
allocation strategies outlined in the plans. 
Aurukun Shire Council demonstrates a 
judicious approach to resource allocation, with 
a focus on optimizing efficiency and ensuring 
that resources are allocated in accordance 
with strategic priorities.

Monitoring and measuring performance  
are essential for resource optimization.  
This assessment scrutinizes the performance 
measurement metrics and KPIs outlined in the 
Operational Plan. Council has implemented 
practical and relevant metrics, allowing 
for a continuous assessment of progress, 
and enabling informed decision-making in 
resource allocation.

The assessment of the Corporate and 
Operational Plans within a resource-
constrained environment reflects a thoughtful 
and strategic approach. The Council has 
exhibited clarity in goal communication, 
efficiency in resource allocation, resilience in 
risk management, adaptability to changing 
circumstances, and a commitment to 
performance measurement.

As Aurukun Shire Council moves forward, 
maintaining this balance and adjusting 
strategies as needed will be crucial for 
achieving its objectives despite resource 
limitations. Continuous monitoring and 
flexibility will be key components of success  
in this dynamic and challenging environment.

The Annual Report for a financial year 
must contain the Chief Executive Officer’s 
assessment of the local government’s 
progress towards implementing its 
five-year Corporate Plan and Annual 
Operational Plan.

The Corporate Plan outlines the long-
term vision, mission, and strategic 
objectives of Aurukun Shire Council while 
the Operational Plan details the specific 
actions and initiatives to be undertaken 
to achieve these objectives in the short to 
medium term. Both plans play a crucial 
role in guiding the organization towards 
success and sustainable growth.

Assessment of 
Corporate Plan  
and Operational 
Plan

Photography by: Meg Whiticker - Flower Girl

Theme Outcome Completed In Progress Off track Not Started

Economic Future 1 16 7 13

Our Community 2 15 1 18

Our Environment 7 13 1 9

Our Governance 6 12 4 8

Total 16 56 13 48

Theme Outcome Summary

Completed In Progress Off Track Not Started

36%

12%

42%

10%
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Photography by: Bridgette Yunkaporta

Key Economic Goal - 1 – Maximising Opportunities from Mining

E1.1 Establish a good working relationship with companies undertaking mining in 
our region  
• Form a management Committee with NAKAC, Council and Rio Tinto 
• Regular Meetings with Mining companies 
• �Negotiate financial package from mining companies to support development

Not Started
In Progress
Not Started

E1.2 Establish a light industrial estate at Ngaay Road Aurukun
• �Ensure light industrial estate is contained in planning scheme to ensure that 
there is no conflict with existing residential areas

• �Plan through development of a concept plan for light industrial estate
• �Continue negotiations with lease of one or two allotments to Sea Swift and CHC
• �Suggest to contractors that there are available allotments in the industrial estate

In Progress

In Progress
Off Track 
Off Track 

E1.4 Upgrade of Myall Creek Bridge and all-weather access to Weipa Not Started

Key Economic Goal 2 – Employment and Training

E2.1 Apprenticeship and Traineeships schemes are operating in town
• �Draft policy and procedures to guide delivery of Council and contractor 
apprenticeship and traineeship programs, embedding Wik Kath Min  
Community Values 

• Resource Council’s program through grant applications
• �Through partnership with local and boarding implement the program  
schools Establish mentor relationships between Council representatives  
and apprentices/trainees to support successful completion and transition  
to ongoing employment

• �Engage students in casual employment on school holidays, school-based 
traineeships and school leavers in full-time traineeships and apprenticeships

• �Through tender conditions, incentivise lead contractors and their  
sub-contractors’ engagement of local apprentices and trainees 

In Progress

Off Track
Off Track 

In Progress
 
Off Track

E2.2 A co-ordinated approach is taken to training programs
• �Review Training and Development policy and draft procedures to guide delivery 
of Council’s program embedding Wik Kath Min Community Values

• �Resource Council’s training program through grant applications Update training 
program to prioritise mandatory training required for Council positions

Not Started 

Not Started

Key Economic Goal 3 – Locally Owned Businesses

E3.1 More local residents own and operate their own local businesses 
• �Seek support from mining company to embed in procurement policy direct a 
minimum spend toward local, First Nations suppliers and via tender process, 
require the same of contractors

Not Started

E3.2 Support programs for local residents as they start and operate their local business
• �Work with IBA and Many Rivers to identify potential businesses opportunities 
including revegetation, landscaping, plant and machinery, laundry, catering etc.

In Progress

Key Economic Goal 4 – Council Business Growth

E4.1 Grow revenue from accommodation services
• Comprehensive reviews of licences and leases pre-renewal to maximise revenue
• Wu’ungkham Lodge Tender

In Progress
Off Track

E4.2 Aged Care and Disability Community Centre In Progress

E4.3 Childcare and Family Hub Community Centre In Progress

E4.4 Indigenous Knowledge Centre In Progress

E4.5 Arts Centre Growth In Progress

E4.6 Redevelopment of the Airport Contractor’s Camp In Progress

E4.7 Extension of commercial offices and shops In Progress

Key Economic Goal 5 – Diversified Economy

E5.1 Mining operations are established in the region
• �Lobby to ensure that mining is established in the region in the future
• �Identify to the government at every opportunity that Council supports mining
• �All social impacts to be recognised and where necessary negotiations to be 

undertaken with ASC and mining companies

In Progress
Completed
In Progress

E5.2 Aurukun continues to be recognised as a source of world class art
• Promote Aurukun arts as world-class art
• Business plan to be reviewed by management team

In Progress
Off Track

E5.3 Tourism visitation is increasing
• Update Council website with photos of fishing and culture
• �Promote Aurukun to tour companies as a place to visit to purchase art and 
experience unique fishing opportunities

• �Continue the Aurukun Tourism Action Group (ATAG) comprising Council,  
NAKAC to meet at least biannually to establish viable tourism opportunities

• Liaise with Cape York Tourism bodies including TTNQ, TCICA and NSNF

Not Started
Not Started

Not Started

Not Started

E5.4 Private Sector Investment
• Identify and promote opportunities for private entrepreneurial investment Not Started

E5.5 Cultural Heritage Centre
• To advocate for funding for a Cultural Heritage Centre Not Started

E5.6 Upgrade to Telecommunications (internet speeds and reliability)
• Advocate for Upgrade to Telecommunications (internet speeds and reliability) Not Started
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Key Community Goal 1 – Better Community Facilities

C1.1 More housing for the community  
• Work with state government to plan additional social housing
• �Council to undertake social housing provision with State Government funding 
and determine best option for how houses shall be delivered 

• �Lobby to ensure that the housing designs are suitable to local residents
• Council to undertake maintenance work on houses to develop local skills

In Progress
In Progress

In Progress
In Progress

C1.2 Better sport and recreation facilities
• �Review the Sport and recreation master plan for the sporting complex and  
widen the brief to the whole town area

• Continuation of Community events, such as Aurukun Day
• �Engagement activity with community members for their views on what  
facilities should be provided

Not Started 

Completed 
In Progress

Key Community Goal 2 – Better community services

C2.1 Apprenticeship and Traineeships schemes are operating in town
• �Support the existing strategy
• �Support lobbying for funding from government agencies or alternatively,  
request current government agencies in Aurukun to undertake implementation 

Not Started 
Not Started 

C2.2 The following table represents the Councillors that finihed their term of office 
on 10 April 2024 
Focus our young people on getting a better education
• �Meet with school principal on a quarterly basis to pursue the development objective
• �Identify potential community leaders based on their performance at schools 
• �Identify potential mentors within current traditional owners and link those 
mentors and potential community leaders

• �Continue with Council’s initiative whereby Director Community Services sits  
on School P&C

• �Promote work employment placement and School Leavers Employment Program

Not Started 

Not Started
Not Started 

Not Started 

In Progress

C2.3 Our culture continues to be strong in our community  
• �Support continuation of the process of the school visits by traditional owners  
to teach local culture as part of the school curriculum

• �Continue to support visits by the School/IKC to the Wik & Kugu Arts Centre to 
learn traditional art techniques

Not Started 

In Progress

C2.4 Future expansion of township
• �Investigate and negotiate with NAK the future expansion of the township In Progress

Key Community Goal 3 – A Healthy and Safe Community

C3.1 Improve education about health within our community
• �Work with the local supermarket and other food outlets to encourage healthy 

choices for nutrition 
In Progress 

C3.2 Maintain CCTV
• �Discuss this issue at regular liaison meetings with WCCCA, NAKAC and APN In Progress

C3.3 Environmental Health
• �Advocate and lobby the State government to fund existing CPOs and encourage 

further funding 
• �Quarterly meeting with local police to take a coordinated approach to crime 
prevention including better use of surveillance monitoring

• Lobby State Government for contribution to CCTV operations

Not Started

In Progress 

In Progress 

C3.4 Preparedness for Disaster
• Local Disaster Management Plan be continually reviewed Completed

C3.5 Review of Alcohol Management Plan
• �To undertake community consultation on the effectiveness and possible 
improvements to Alcohol Management in Aurukun

Off Track

C3.6 Local Driver’s / Boat Licensing capability (including registrations)
• Advocate for Local Driver’s/ Boat Licensing capability (including registrations) Not Started

Key Community Goal 4 – Our Culture and Arts

C4.1 Grow our arts community
• �Continue the controlled system of cash receipting managed by the Wik & Kugu 
Arts Centre Manager and Administration Manager

• Continue with a system of stock control over the art works
• �Work with the school to identify young artists who can be invited to assist at the 
Wik & Kugu Arts Centre and develop their skills 

• Create and develop merchandising sales

In Progress

In Progress 
In Progress 

In Progress

C4.2 Focus on our young people as our next generation of leaders
• Source funding to assist in training for potential mentors 
• �Assist in matching future leaders with potential mentors as part of a formal 

mentoring program
• Invitation for students to attend Council Meetings

Not Started 
Not Started 

Not Started

C4.3 Maintain our cultural practices
• �Work with Traditional Owners and Elders to make sure that our traditional 
cultural practices and language are maintained

• Encourage continued use of traditional techniques, e.g. use of ochre

Not Started

Not Started

C4.4 Naming of community facilities, parks, and streets
• �Continued use of appropriate Wik language appropriate names for community 
facilities, parks, and streets

• Outstation movement (employment / business / tourism / housing opportunities)

Not Started

Not Started

Photography by: Justine Carmady - May Kooth of the Paper Bark Swamp
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Key Environment Goal 1 – Clean Water and Efficient Sewerage Services

EV1.1 Maintain existing water and sewerage infrastructure  
• Review and update asset management plans
• Prepare standard maintenance schedules for water and sewerage
• Undertake training for staff on preventive maintenance with a focus on local staff
• Check of inventory ensure that key spare parts are on hand (e.g. sewerage pumps)
• �Ensure that updated asset information from upgraded assets included in 

SynergySoft

In Progress
In Progress
In Progress
In Progress
In Progress

EV1.2 Ensure that water and sewerage infrastructure can cater for growth
• �Review and update asset management plans based on recent housing  
growth and future housing plans 

• �Funding for new building and plant approved, tender awarded,  
works to commence in mid-2022

In Progress

Completed

EV1.3 Ensure that existing water supply sources are protected
• Planning for the new mine protects town water supply
• Landfill design to take into consideration the groundwater supply aquifer

Not Started 
In Progress

Key Environment Goal 2 – A Cleaner Town

EV2.1 Waste dump facility
• �Repair and expand fencing of current waste facility
• Undertake once a year free kerbside pickup of unwanted rubbish (car bodies etc)
• Tender awarded and works commenced to be covered by ICCIP 

Not Started 
Not Started 
Not Started 

EV2.2 Improved town streetscapes
• �Continue to promote street clean-up and promote an ‘adopt a park or street’  

for them to maintain
• Tidy house competition / best garden competition
• Introduce footpaths (Kang Kang Road)

In Progress

Not Started 
Completed

EV2.3 Improve household pride 
• Es�tablish an annual garden competition with prizes
• Require Nature Strips to be cut by householder and government agencies

Completed
Off Track

EV2.4 Improve household pride 
• Improved Garbage Collection Services In Progress

Key Environment Goal 3 – Managing the Impact of Future Mining on Our Environment

EV3.1 Ensure that proposed mining does not impact on our local environment
• �Raise these issues at regular mining meetings Not Started

EV3.2 Ensure that the operation of any future mine is well planned in relation to  
its impact on our community
• �Formalise infrastructure agreement with Glencore for use of Council barge 
facility, laydown area

Not Started

Key Environment Goal 4 – Improved Community Health and Animal Control

EV4.1 Improve community health services to our community
• �Advocate for a wider range of services to be available from the Health Clinic Not Started

EV4.2 Improve community health standards in our community
• �Partner with other government agencies to undertake community education 
campaigns focused on improving community health

• Partner with another organisation to assess food premises annually
• �Action with food premises licensee any issues in relation to food assessment 
reports and improvement plan

Completed 

Completed 
Completed

EV4.3 Improve animal control in our community
• �Improve the management of the animal control local law and reduce the 

number of unwanted dogs 
• �Provide a visiting vet service to community. Education to the community  
about their responsibility toward animal health and the effect on the community 

• Fencing condition assessments to be regularly requested of DPHW

In Progress

Completed

In Progress

EV4.4 Research and evaluate energy infrastructure and environmental impacts
• �Relocation existing diesel power generation plant from residential to  
industrial zone 

• Monitor power usage within infrastructure and buildings
• �Solar opportunities to provide efficient energy use for Aurukun to be  
fully investigated

Not Started

In Progress
In Progress

Photography by: Trini Kerindun - Aurukun Wetlands
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Key Governance Goal 1 – Our Leadership Role for Our Community

G1.1 The ASC Corporate and draft Master Plan becomes the focus for all future 
planning in our town

In Progress

G1.2 The Council takes a stronger leadership role in the community In Progress

G1.3 Council setting the agenda
• �That Council continues to take a lead role in identifying activity and  
development priorities for Aurukun

• �Actively listening to community concerns and issues through use of  
“Have Your Say” Days, and other community engagement opportunities

In Progress

Not Started 

G1.4 Consistent positive messages are provided about Aurukun
• �Proactive messages about Aurukun are provided to external agencies on a 
regular basis via newsletters, minutes and meetings, website and social media, 
media releases, public notices, and email networks

In Progress

G1.5 Community Broadcasting
• �Memorandum of Understanding with Queensland Remote Aboriginal Media  

is met and strengthened 
• �Broadcasting (Radio) is maintained for community communication and 

entertainment
• Council continues to hold FM Radio Broadcasting Licence
• �Promote local radio broadcasts – production done by local Aurukun residents  
in English and Wik

• �Promote local video production for rebroadcast for commercial television  
and community smart screens

Off Track

Off Track

Completed 
Off Track 

Off Track

Key Governance Goal 2 – Better Communication

G2.1 Improve Internal communication within our town
• �Keeping our community informed about what is happening in our town
• �Undertaking regular town meetings so residents can speak on issues affecting 

our community
• Providing regular newsletters to stakeholders about Aurukun
• �Promoting Aurukun and its Council by accessing mainstream media to improve 

the image of Aurukun 

Completed
Not Started 

Not Started 
Not Started 

Key Governance Goal 3 – Improve Customer Service

G3.1 Improve the quality of customer service provided by Council to the community
• �Provision of regular customer service training to all Council staff to improve the 
quality of service to the community

• Recruit experienced staff to meet customer service standards
• Use of innovations such as bill payments online to improve customer service
• Continued and improved use fact sheets to external customers of ASC 

Not Started 

Completed
Completed
Not Started

G3.2 Develop a more business- focused customer service
• �Undertake focused customer service training within the whole organisation 
(including Cultural Awareness Training)

Not Started

Key Governance Goal 4 – Our Staff

G4.1 Improve attraction and retention of staff
• �Council continues to develop a staff retention strategy to reduce the turnover 
rate and reduce the operating cost for Council

In Progress

G4.2 Develop more local staff in technical and supervisory roles
• �Dedicate more senior staff time to mentor local staff and encourage them to 
undertake both technical and all supervisory roles

Not Started

Key Governance Goal 5 – Financial Sustainability

G5.1 Financially viable community and Council
• �Council endeavours to be accountable and responsible financially and operate 
with efficiency within the required legislative parameter

Completed

G5.2 Council improving its revenue stream
• �Council aspires to improve on developing revenue streams from its business 

operations and continues to source funding from grants for community projects
• Develop the delivery of Public Works and Contracts
• Continue to maximise revenue from leasing and licensing 
• Continue to improve accuracy of long-term financial forecasting 
• Look at avenues to reduce expenditure

In Progress

In Progress
In Progress
Completed
In Progress

Key Governance Goal 6 – Relationships with Other Governments

G6.1 Council is an active member of regional Local Government bodies
• �Co-operating on regional local government issues to identify opportunities  
and improve our efficiency

In Progress

G6.2 Council builds better relationships with State and Commonwealth 
governments and agencies
• �Create better working relationships by meeting frequently with key government 
stakeholders to keep them informed about Aurukun issues

In Progress

G6.3 Council maintains a positive relationship with the Ministerial Champion  
and Government Champion
• �Engage in regular meetings with the Champions and continue to raise positive 

improvements for the betterment of Aurukun Community
In Progress

Photography by: Meg Whiticker

Photography by: Meg Whiticker - Glistening Paper Bark
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Local Government Act 2009
s 41 - Identifying Beneficial Enterprises
s 41 of the Local Government Act 2009 provides that the Annual Report must contain a list of all the 
beneficial enterprises that the local government conducted during the financial year. 
Aurukun Shire Council did not conduct any beneficial enterprises within the 2023-2024 financial year.

s 45 - Identifying Business Activities
s 45(a) of the Local Government Act 2009 provides that the Annual Report must contain a list of all 
the business activities that the local government conducted during the financial year. 

The business activities conducted during 2023-2024:
• 	 Water and Sewer	
•  Waste
• 	 Accommodation	
•  Childcare Services

s 45(b) of the Local Government Act 2009 provides that the Annual Report must identify the business 
activities that are significant business activities. 

None of the above activities satisfied the statutory threshold for classification as a significant 
business activity.

s 45(c) of the Local Government Act 2009 provides that the Annual Report must state whether or  
not the competitive neutrality principle was applied to the significant business activities, and if 
the principle was not applied, the reason why it was not applied. 

The competitive neutrality principle was not applied as Council does not have any significant 
business activities.

s 45(d) of the Local Government Act 2009 provides that the Annual Report must state whether  
any of the significant business activities were not conducted in the preceding financial year,  
i.e. whether there were any new significant business activities. 

The business activities listed above were also conducted by Council in the previous financial year 
(2022-2023), and no new business activities commenced in 2023-2024. Aurukun Shire Council did 
not conduct any significant business activities.

s 201 - Remuneration Payable to Senior Contract Employees
s 201(1)(a) of the Local Government Act 2009 provides that the Annual Report must state the total 
of all remuneration packages that are payable to the senior management of the local government. 
The senior management, of a local government, consists of the Chief Executive Officer and all 
senior executive employees. The remuneration packages include base salary, superannuation  
and allowances.

Total of all Remuneration Packages Payable  
$944,660

s 201(1)(b) of the Local Government Act 2009  
provides that the Annual Report must state the  
number of employees in senior management 
who are being paid each band of renumeration.

Band Number of Senior 
Management

$0 - $99,999 4

$100,000 - $200,000 2

$200,001 - $300,000 2

Photography by: Meg Whiticker

Statutory
information

This section of the report 
contains information which 
is prescribed by the Local 
Government Act 2009 and Local 
Government Regulation 2012 
to be disclosed in Council’s 
Annual Report for the period.
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Local Government Regulation 2012
s 183 - Financial Statements
The general purpose financial statements, current years financial sustainability statement, long 
term financial sustainability statement and the Auditor Generals audit report is shown on page 39. 

s 184 - Community Financial Report
The Community Financial Report for the period is shown on page 31.

s 185 - Particular Resolutions
s 185(a) of the Local Government Regulation 2012 provides that the Annual Report must contain 
a copy of the resolutions made during the financial year under s 250(1) of the Local Government 
Regulation (adoption of an expenses reimbursement policy).  

s 185(b) of the Local Government Regulation 2012 provides that the Annual Report must contain a list 
of any resolutions made during the financial year under s 206(2) of the Local Government Regulation 
(Threshold for non-current physical asset to be treated as an expense).

There were no particular resolutions made during the 2023–2024 financial year.

s 186 - Councillors
The Annual Report must contain particulars of Councillors such as total 
remuneration,superannuation, expenses, facilities provided, meetings attendance and total orders 
during the financial year.

s 186(a) - Councillor Remuneration
The amount of remuneration paid to Local Government Councillors is determined by the Local 
Government Remuneration Commission (The Commission). The Commission has determined that 
Aurukun Shire Council is a Category 1 Council and the following annual remuneration amounts 
applied to Category 1 Councils during the period 1 July 2023 to 30 June 2024:

The total remuneration paid to each Councillor and the total superannuation contribution paid on 
behalf of each Councillor during the period 1 July 2022 to 30 June 2023 is as follows:
The following table represents the Councillors that finished their term of office on 10 April 2024

The following table represents the Incoming Councillors that started their term of office on 10 April 2024

Mayor Deputy Mayor Councillors

$114,801 $66,231 $57,400

Councillor Remuneration Superannuation

Mayor Keri Tamwoy $86,610 $10,393

Deputy Mayor Craig Koomeeta $49,471 $5,936

Cr Delys Yunkaporta $41,732 $5,008

Cr Kemuel Tamwoy $43,327 $5,199

Cr Jayden Marrott $43,327 $5,199

Remuneration paid to each Councillor was slightly lower than the remuneration figures determined 
by the Local Government Remuneration and Discipline Tribunal due to Council pay run schedule. 

s 186(b) - Councillor Expenses
Reimbursement of Councillor Expenses and Provision of Facilities Policy was adopted by Council on 
18 May 2021. The policy provides for the reimbursement of reasonable expenses which are suitable 
to be incurred by Councillors when discharging their duties and responsibilities as Councillors and 
the provision of facilities necessary to undertake their roles.

Councillors are entitled to use the following facilities:- 
•	 �Desk, shared office space and meeting rooms in any of the Council Office Buildings including 
Cairns Office

•	 Shared access to office equipment
•	 Secretarial Support with approval from the CEO
•	 Smartphones for the Mayor for Council and Private Use
•	 4WD to the Mayor for Council and Private Use
•	 Laptop Computer, iPad, or tablet with internet access if provided.
•	� Any other reasonable item that would allow a Councillor to perform their duties in an efficient 
manner at a level to meet the community’s expectations.

Travel and Accommodation Costs for Council business
The following table represents the Councillors that finished their term of office on 10 April 2024

Councillor Remuneration Superannuation

Mayor Barbara Bandicootcha $27,816 $3,338

Deputy Mayor Craig Koomeeta $16,178 $1,941

Cr Jayden Marrott $14,005 $1,686

Cr Eloise Yunkaporta $14,005 $1,686

Cr Leona Yunkaporta $14,005 $1,686

Councillor Training Home & 
Office

Telecom

Hospitality
& Travel

Expenses

Reimbursements

Mayor Keri Tamwoy $2,400 $544 $12,200 $0.00

Deputy Mayor Craig Koomeeta $819 $694 $4,784 $0.00

Cr Delys Yunkaporta $660 $544 $0.00 $0.00

Cr Kemuel Tamwoy $819 $544 $13,054 $0.00

Cr Jayden Marrott $2,400 $544 $3,449 $0.00
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s 186(1)(c) Councillor Meeting Attendance
As required under s 186(c) of the Local Government Regulation 2012, the table below details the  
number of Local Government Meetings each Councillor attended during the 2023-2024 financial year.
The following table represents the Councillors that finished their term of office on 10 April 2024

The following table represents the Incoming Councillors that started their term of office on 10  
April 2024

Meetings Attended Ordinary  
Meetings 
(9 Held)

Special  
Meetings
(1 Held)

Special Budget 
Meeting  
(1 Held)

Mayor Keri Tamwoy 8 1 1

Deputy Mayor Craig Koomeeta 7 1

Cr Jaydon Marrott 6 1 1

Cr Kemuel Tamwoy 9 1 1

Cr Delys Yunkaporta 7

Meetings Attended Ordinary  
Meetings 
(3 Held)

Special  
Meetings
(2 Held)

Special Budget
Meeting  
(1 Held)

Mayor Barbara Bandicootcha 2 2 1

Deputy Mayor Craig Koomeeta 2 2 1

Cr Jaydon Marrott 3 2 1

Cr Eloise Yunkaporta 3 1 1

Cr Leona Yunkaporta 2 2 1

186(1)(d)(e)(f) - Councillor Conduct
The Local Government Act 2009 sets out the roles, responsibilities, and obligations of Councillors. 
Complaints about the conduct of Councillors are to be made, or referred, to the Independent 
Assessor for investigation. In accordance with s 186(1)(d) to (f) of the Local Government Regulation 
2012 Councillor conduct complaints, referrals, decisions, orders and recommendations during the 
financial year are shown in the tables below:

Orders made under s 150I (2) of the LGA Nil

Orders made under s 150AH (1) of the LGA Nil

Orders made under s 150AH(1) of the LGA

Decisions, orders and recommendations made under s 150AR (1) of the LGA Nil

Name of each Councillor for whom a decision, order or recommendation was made 
under s 150I(2),150IA(2)(b), 150AH(1) or 150AR(1) of the LGA was made

Nil

A description of the unsuitable meeting conduct, inappropriate conduct or misconduct 
engaged in by each councillor

Nil

A summary of the decision, order or recommendation made for each councillor Nil

Complaints referred to the assessor under s 150P(2)(a) of the LGA by the local 
government, a councillor of the local government or the chief executive officer of the 
local government

Nil

Matters, mentioned in s 150(P)(3) of the LGA, notified to the Crime and Corruption 
Commission

Nil

Notices given under s 150R (2) of the LGA Nil

Notices given under s 150S(2)(a) of the LGA Nil

Occasions information was given under s 150AF(3)(a) of the LGA Nil

Occasions the local government asked another entity to investigate, under chapter 
5A, part 3, division 5 of the LGA for the local government, the suspected inappropriate 
conduct of a councillor

Nil

Applications heard by the conduct tribunal under chapter 5A, part 3, division 6 of the  
Act about whether a councillor engaged in misconduct or a conduct breach

Nil

The total number of referral notices given to the local government under s 150AC(1)  
of the LGA during the financial year

Nil

For suspected conduct breaches the subject of a referral notice mentioned in paragraph above Nil

Decisions made by the local government under s 150AG(1) of the LGA during the 
financial year

Nil

Matters not decided by the end of the financial year under s 150AG(1) of the LGA Nil

Average time taken by the local government in making a decision under s 150AG(1) of the LGA N/A

Decisions made under s 150W(1)(a), (b) and (e) of the LGA Nil

Referral notices accompanied by a recommendation mentioned in s 150AC(3)(a) of the LGA Nil

The following table represents the Incoming Councillors that started their term of office on 10 April 2024

Councillor Training Home & 
Office

Telecom

Hospitality
& Travel

Expenses

Reimbursements

Mayor Barbara Bandicootcha $3,059 $188 $12,494 $0.00

Deputy Mayor Craig Koomeeta $3,059 $188 $29,304 $0.00

Cr Jaydon Marrott $3,059 $188 $15,660 $0.00

Cr Eloise Yunkaporta $3,059 $188 $6,888 $0.00

Cr Leona Yunkaporta $3,059 $188 $6,888 $0.00
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s 187 Administrative Action Complaints
Council respects the right of individuals to lodge a complaint and is committed to managing 
complaints responsibly, efficiently, effectively, fairly and economically. Under the Local Government 
Act 2009, issues that are within the scope of Administrative Action Complaints about the Council 
include:
•	� A decision, or a failure to make a decision, including a failure to provide a written statement of  

reasons for a decision
•	� An act, or a failure to act
•	� The formulation of a proposal or intention, or
•	� The making of a recommendation

Aurukun Shire Council is committed to providing a level of service which does not attract complaints 
but recognises the rights of the community to provide positive and negative feedback on its 
services. When a complaint is submitted in any formal form, Council is committed to managing all 
complaints quickly and efficiently.

How the complaints management process is implemented:
Aurukun Shire Council has adopted a policy and procedure for the management of administrative 
action complaints. Complaints are managed through a three-stage process comprising:

Stage 1 – Initial Review investigated by the Business Unit
Stage 2 – Internal Review of Stage 1 decisions by an independent review
Stage 3 – External Review of Stage 2 decisions by the Queensland Ombudsman Office

The following table represents the Councillors that finied their term of office on 10 April 2024

s 188 - Overseas Travel
The Annual Report must contain information about any overseas travel made by a Councillor  
or Local Government employee in an official capacity. There was no overseas travel made by  
a Councillor or Local Government employee in an official capacity during the 2023-2024  
financial year.

s 189 - Grants to Community Organisations
No grants were paid to Community Organisations during the financial year.

s 189(2) - Councillor Discretionary Funds
Councillors are not provided with discretionary funds to allocate.

Administrative Action Complaints

The number of Administrative Action Complaints made to the local government Nil

The number of Administrative Action Complaints resolved by the local government 
under the complaints management process

Nil

The number of Administrative Action Complaints not resolved by the local 
government under the complaints management process

Nil

The number of Administrative Action Complaints not resolved by the local 
government under the complaints management process that were made in  
a previous financial year

Nil

s 190(1)(d) Action taken for, and expenditure on, a service, facility or activity
s 190(1)(d) of the Local Government Regulation 2012 requires Council to report details of any action 
taken in relation to, and expenditure on, a service, facility, or activity:
•	� Supplied by another local government under an agreement for conducting a joint government 
activity; and

•	� For which the local government levied special rates or charges for the financial year.

Council had no details to report for the 2023-2024 financial year under this section.

s 190 (1)(e) - Invitations to Tenderers to Change Tenders
s 190(1)(e) of the Local Government Regulation 2012 requires that the local government’s Annual 
Report include the number of invitations to change tenders under s 228(7) of the LGR during the 
financial year.

There were no invitations to change tender made during the 2023-2024 financial year.

s 190 (1)(f) Registers kept by Local Government
The following registers are held by Aurukun Shire Council and are available for viewing by  
members of the public on request:
•	 Minutes of Council Meetings
•	 Register of Personal Interests of Councillors
•	 Register of Personal Interests of Chief Executive Officers and/or Senior Managers
•	 Road Register
•	 Schedule of Fees and Charges
•	 Register of Local Laws and Subordinate Local Laws
•	 Register of Burials
•	 Register of Delegations
•	 Register of Council Policies
•	 Register of Gifts to Staff
•	 Register of Councillor Conduct
•	 Register of Administrative Complaints

s 190(1)(g) Summary Concessions for Rates and Charges
s 190(1)(g) of the Local Government Regulation 2012 requires that the local government’s  
Annual Report include a summary of all concessions for rates and charges granted by the  
local government.

Council does not grant any concessions for Rates and Utility Charges under its Revenue Policy.

Under the General Fees and Charges Council grants an exemption for landing fees to the Royal 
Flying Doctor Service and Queensland Police Service.
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s 190(1)(h) Internal Audit
s 190(1)(h) of the Local Government Regulation 2012 requires that the local government’s  
Annual Report include the report on the Internal Audit for the financial year. Aurukun Shire  
Council has established an Internal Audit function in accordance with s 207 of the Local Government 
Regulation 2012.

Aurukun Shire Council appointed, Grant Thornton Australia as its Internal Audit contractor in 2021  
after competitive quotes were received and independently evaluated by the organisation’s internal 
evaluation panel. 

In the 2023 - 2024 financial year an Internal Audit review was conducted on the Purchasing and 
Procurement Process of Council. This assessment will be used as a benchmark to measure  
Council’s development in this area as well as to identify key areas to focus on.

It was identified that the Procurement process is well established. A number of steps have been 
taken to further develop the procurement maturity. In particular, Financial delegation automation 
and System automation to policy.

The assessment outlines that not all of the maturity model components require improvement to 
move towards better practice, however there were two main areas for improvement which would 
provide the greatest uplift to Council’s procurement process.
1. Policy Review
2. Accuracy of Contracts Register

Council will continue to work on these areas to ensure compliance and accuracy is achieved.

s 190(1)(i) and (j) Competitive Neutrality Complaints
s 190(1)(i) of the Local Government Regulation 2012 requires that the local government’s Annual 
Report include a summary of investigation notices given in the financial year under s 49 of the 
Local Government Regulation 2012 for competitive neutrality complaints and the local government’s 
responses in the financial year on the Queensland Competition Authority’s (QCA) recommendations 
on any competitive neutrality complaints under s 52(3) of the Local Government Regulation.

During the 2023-2024 financial year Council was not in receipt of any investigation notices 
under s 49 of the Local Government Regulation 2012. Council was not in receipt of any QCA 
recommendations on any competitive neutrality complaints under s 52(3) of the Local  
Government Regulation 2012.

Public Sector Ethics Act 1994
The Public Sector Ethics Act 1994 requires that the Annual Report of each public sector entity, 
including a local government, must include an implementation statement about the local 
government activities during the financial year to implement its plan for equal opportunity  
in employment.

Aurukun Shire Council is an equal opportunity employer and does not discriminate against 
any individual or member of groups.  The Council is committed and dedicated throughout its 
management and operations in recruiting and retaining the best available staff to improve 
efficiencies and productivity and ensure effective and efficient service delivery to the community  
of Aurukun. 

We promote the principles of merit and fairness in its employment practices and people are 
selected on merit. We ensure equal opportunity within the organisation for all our potential 
and existing employees regarding recruitment, promotion, transfer, training, education, and 
employment conditions.  All recruitment and promotion of employees will be based on merit 
regardless of gender, pregnancy, sexual preference, race, age, family responsibilities,  
marital status, disability, or religion.”

Photography by: Stacey Clark - Aurukun Mornings
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Council’s general purpose financial statements are for the period 1 July 2023 to  
30 June 2024 and have been prepared in accordance with the Local Government Act 
2009, the Local Government Regulation 2012 and Australian Accounting Standards and 
Interpretations. The statements have been audited by the Queensland Audit Office.

Section 179 the 2012 Local Government Regulation states that a local government must prepare a 
Community Financial Report for the financial year.

Section 184 of the 2012 Local Government Regulation states that the Community Financial Report 
must be included in the local government’s Annual Report.

The Community Financial Report provides a summary of the financial statements with the aim of 
providing understandable information to the members of our community. The financial statements 
include the following:

•	 Statement of Comprehensive Income
	 �A summary of Aurukun Shire Council’s financial performance for the year, this statement shows 
the revenue and expenses from council’s operating activities for the year, additional detail can  
be found in the notes to the financial statements.

	 �Capital income is also included but the statement excludes capital expenditure on plant and 
equipment, this can be found in the statement of cash flows. 

•	� Statement of Financial Position
	 �Shown at a point in time, is a snapshot of what we own and what we owe at 30 June 2024. 
Current assets are those accounts that can be converted into cash within one year while  
current liabilities are obligations that fall due within one year.

•	 Statement of Cash Flows
	 �Shows the movement in Council’s cash position during the period, it includes all cash inflows 
from council operations, grants and investment sources. Cash outflows are monies spent for  
the provision of community services and council operations as well as payments for capital works 
and the purchase of plant and equipment.

•	� Statement of Changes in Equity
	 �Shows the movement in Council’s Equity balance, it reflects the connection between the 
comprehensive income statement and the statement of financial position.

•	 Notes to the financial statements
	 �These notes provide greater detail to the values presented in the above Statements as well as 
significant accounting policies. Each line in the statements where further detail can be found,  
s referenced by number to a location in the notes.

•	 Measures of Financial Sustainability
	 ����Three ratios which serve as useful indicators to monitor the current and long-term sustainability 
of Council.

community
financial
report

Photography by: Clancy Hearps - Grandchild
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Financial Statements at a glance

The net result for the financial year 2023-24 was a deficit $3,283,854 the federal governments 
Financial Assistance Grant (FAG) of $3,690,025 that was expected to be received in June 2024 was 
paid to council on 2 July of 2024, if received in June as in previous years then council would have 
reported a net surplus of $406,171.

The operating result is the total operating revenue less the total operating expenses, this reflects 
how effective Council is at meeting it’s running costs. Council’s net operating result is a deficit of 
$5,980,309, again if the Financial Assistance Grant was paid in June the net operating result would 
have been an improvement on 2022-23.

Council has a strong asset base of $176.9 million which is made up predominantly of $124.6 million 
of property, plant and equipment assets and $20.6 million in cash and term deposits.

Revenue: Where did the money come from?

The following graph shows the various types of funds that Council received during the year.

The majority of Council’s revenue is recurrent grants, subsidies and donations (39.1%) which are 
received to assist Council in their operational requirements. Council also receives capital grant 
revenue, contributions and donations which is solely for the purpose of funding infrastructure  
and other capital projects for the benefit of the community.

Revenue has decreased since the prior year, with the main variance being the delay in receiving the 
FAG’s grant ($3.7 m) and a reduction in private works ($1.2m) this has been offset somewhat by an 
increase in fees and utility charges (up $474k) and interest received ($409k). The increase in interest 
revenue shows that council has a healthy cash balance and is managing the funds effectively.

Revenue: Where did the money come from? 
The following graph shows the various types of funds that Council received 
during the year. 

 
 
 
The majority of Council’s revenue is recurrent grants, subsidies and donations (39.1%) which 
are received to assist Council in their operational requirements. 
Council also receives capital grant revenue, contributions and donations which is solely for the 
purpose of funding infrastructure and other capital projects for the benefit of the community. 
 
Revenue has decreased since the prior year, with the main variance being the delay in 
receiving the FAG’s grant ($3.7 m) and a reduction in private works ($1.2m) this has been 
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Expenses: How was the money spent?

The following graph shows the composition of Council’s expenses for the reporting year.

Statement of Financial Position

The following graphs show the make-up of Council’s current assets and current liabilities over the 
past three financial years. 

Materials and services make up 46.5% of the Council’s total expenses and includes items like 
Council’s administration expenses, costs to run the Arts Centre, Aged Care, Child Care as well  
as operational costs for the provision of services and private works.

Council is the largest employer in Aurukun township and employee benefits makes up 26.7%  
of total expenditure.

Depreciation expense is the reduction in value of Council’s owned assets for the current financial 
year, which has increased this year to $5.8 million (2022-2023: $5.5m).

The Statement of Financial Position, sometimes referred to as the Balance Sheet, shows Council’s 
position in relation to its assets (what the Council owns), liabilities (what Council owes to others) 
and community equity (Council’s net worth), which is calculated as total assets less total liabilities.

Current assets and current liabilities are those balances that can be expected to be realised within 
one year.

Total liabilities have decreased by $0.7 million in 2023-2024. This is mainly due to a reduction in 
current contract liabilities of $0.4 million (2022-23: $3.4 million). A contract liability is recognised 
when the funds received to construct Council-controlled assets is greater than the costs incurred 
for the project at reporting date. Council must recognise these funds as a liability until the contract 
is completed.

Expenses: How was the money spent? 
 
The following graph shows the composition of Council’s expenses for the reporting year. 
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Statement of Financial Position 
 
The following graphs show the make-up of Council’s current assets and current liabilities over 
the past three financial years. 
 

 
 
 

 
 
The Statement of Financial Position, sometimes referred to as the Balance Sheet, shows  
Council’s position in relation to its assets (what the Council owns), liabilities (what Council 
owes to others) and community equity (Council’s net worth), which is calculated as total assets 
less total liabilities. 
 
Current assets and current liabilities are those balances that can be expected to be realised 
within one year. 
 
Total liabilities have decreased by $0.7 million in 2023-2024. This is mainly due to a reduction 
in current contract liabilities of $0.4 million (2022-23: $3.4 million). A contract liability is 
recognised when the funds received to construct Council-controlled assets is greater than the 
costs incurred for the project at reporting date. Council must recognise these funds as a 
liability until the contract is completed. 
 
The total value of council assets has not changed from the previous year. The cash balance 
decreased, this was impacted by the delay in receiving the FAG’s grant. 
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Statement of Financial Position 
 
The following graphs show the make-up of Council’s current assets and current liabilities over 
the past three financial years. 
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Council’s position in relation to its assets (what the Council owns), liabilities (what Council 
owes to others) and community equity (Council’s net worth), which is calculated as total assets 
less total liabilities. 
 
Current assets and current liabilities are those balances that can be expected to be realised 
within one year. 
 
Total liabilities have decreased by $0.7 million in 2023-2024. This is mainly due to a reduction 
in current contract liabilities of $0.4 million (2022-23: $3.4 million). A contract liability is 
recognised when the funds received to construct Council-controlled assets is greater than the 
costs incurred for the project at reporting date. Council must recognise these funds as a 
liability until the contract is completed. 
 
The total value of council assets has not changed from the previous year. The cash balance 
decreased, this was impacted by the delay in receiving the FAG’s grant. 
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The total value of council assets has changed marginally from the previous year. The cash balance 
decreased, this was impacted by the delay in receiving the FAG’s grant.

Council’s land, buildings and water and sewage infrastructure assets were revalued in 2023-24. 
The value of buildings and landfill increased while the water and sewage assets dropped in value, 
overall Council’s assets increased in value by $2.4m since 30/6/2023. 

Community Equity
Council’s total community equity at 30 June 2024 is $170.5 million. Community equity consists 
of Council’s asset revaluation surplus of $137.04 million and retained surplus of $33.46 million. 
Further details can be found in note 16 of the financial statements.

 
The graph below shows the written down value of council assets by class at 30/6/24. 
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S 179 (2) [c] of the Local Government Regulation 2012 requires a Local Government 
to include in its Community Financial Report the relevant Financial Sustainability 
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Ratios for the current financial year. 
Sustainability Ratios at 30/6/2024 

Type Measure How the ratio is calculated Target 
(Tier 8 ) 

Act 
Current 
Year 

5 Year 
average 

Liquidity Unrestricted 
Cash Expense 
Cover 

Total cash and equivalents less 
externally restricted cash divided 
by total operating expenditure less 
depreciation and finance costs 

> 4 
months 

10.3 
months 

n/a 

Operating 
Performance 

Operating 
surplus Ratio 

Operating result divided by total 
operating revenue 

Contextual -31.20% -12.80% 

  Operating Cash 
Ratio 

Operating result + depreciation + 
finance costs divided by total 
operating revenue 

> 0% -0.50% 12.50% 

Asset 
Management 

Asset 
Sustainability 

Capital exp on replacement of 
infrastructure assets divided by 
depreciation expense on 
infrastructure assets 

> 90% 10.20% 11.60% 

  Asset 
Consumption 

Written down replacement cost of 
infrastructure assets divided by 
current replacement costs of 
infrastructure assets 

> 60% 60.50% 64.40% 

Debt servicing  Leverage Ratio Book value of debt divided by 
operating result + depreciation + 
finance costs 

0 to 3 
times 

-0.5 time 1.9 times 

Financial 
Capacity 

Council 
Controlled 
Revenue 

Net charges and fees divided by 
total operating revenue 

N/A 11.30% 7.00% 

  Population 
Growth 

Prior year estimated population 
divided by previous year estimated 
population 

N/A 0.5% -2.80% 

 
 
The liquidity ratio exceeds the target range and represents the number of months that council 
can support its current level of expenses. 
 
The operating surplus ratio reflects how council’s operating revenues support operating 
expenses the 2023-24 ratio is poor at -31.2% however if the Financial Assistance Grant (FAG) 
been received in June 2023 as expected the ratio would have been -9.3% which is within 
councils normal range. 
 
The operating cash ratio is under target, but this is mainly due to the impact of the FAG’s 
being paid in the 2024-25 financial year and not in the 2023-24 current financial year. 
 
The asset sustainability ratio is a measure of how well council is maintaining its infrastructure 
assets, the result is lower than the target, this is mostly due to council’s limited own source 
revenue and lack of suitable funding available for capital works renewal projects. 
 
The asset consumption ratio meets the target and shows that council is utilising its 
infrastructure assets efficiently. 
 

The liquidity ratio exceeds the target range and represents the number of months that council can support  
its current level of expenses.

The operating surplus ratio reflects how council’s operating revenues support operating expenses the  
2023-24 ratio is poor at -31.2% however if the Financial Assistance Grant (FAG) been received in June 2024  
as expected the ratio would have been -10.01% which is within councils normal range.

The operating cash ratio is under target, but this is mainly due to the impact of the FAG’s being paid in the 
2024-25 financial year and not in the 2023-24 current financial year.

The asset sustainability ratio is a measure of how well council is maintaining its infrastructure assets, 
the result is lower than the target, this is mostly due to council’s limited own source revenue and lack  
of suitable funding available for capital works renewal projects.

The asset consumption ratio meets the target and shows that council is utilising its infrastructure assets 
efficiently.

The leverage ratio is under the target but as with all ratios that use the operating result in the calculation it  
is the negative impact of the delayed FAG’s grant that causes council to not meet the target.

Council controlled revenue ratio is a guide to measure Council’s ability to meet unexpected financial shocks, 
this council does have a solid cash balance with which to address such events should they occur.

Population growth is negative for the current year further reducing on the five year average.Council is 
committed to construct additional housing and community facilities over the coming years and this will 
encourage population growth. The population forecasts are provided by the state government.

Measures of Financial Sustainability
S 179 (2) [c] of the Local Government Regulation 2012 requires a Local Government to include in its 
Community Financial Report the relevant Financial Sustainability Ratios for the current financial year.

-- 5 time

- 0.5%
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ANNUAL REPORT FEEDBACK
Aurukun Shire Council aims to make this Annual Report 
transparent and easy to read. Council welcomes your feedback 
and suggestions for improvement. If you have any comments you 
wish to share, please direct them to the Chief Executive Officer by 
phoning 07 4060 6800 or emailing ceo@aurukun.qld.gov.au
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